SOME UPCOMING CHANGES FOR EMPLOYERS
1. Superannuation Choice
You’ll have an extra step to take if you have new employees who start from 1 November
2021 and they don’t choose a super fund.
You may now need to request their ‘stapled super fund’ details from the ATO.
A stapled super fund is an existing super account of an employee that follows them as they
change jobs.
This change aims to stop your new employees paying extra account fees for unintended
super accounts set up when they start a new job.

What you need to do from 1 November 2021 (ATO summary)
Step 1: Offer your eligible employees a choice of super fund
You need to give your eligible new employees a Super standard choice
form and pay their super into the account they tell you on the form.
Most employees are eligible to choose what fund their super goes into.
There is no change to this step of your super obligations.
Step 2: Request stapled super fund details
If your employee doesn’t choose a super fund, you may need to log
into our Online services and go to ‘Employee Super Accounts’ to
request their stapled super fund details. Your agent or other tax
professional can do this for you.
We will provide your employee’s stapled super fund details after we
have confirmed that you are their employer.
If we provide a stapled super fund result for your employee, you must
pay your employee’s super using the stapled super fund details we
provide you.
Step 3: Pay super into a default fund
You can pay into a default fund, or another fund that meets the choice
of fund obligations if:
• your employee doesn’t choose a super fund, and
• we have advised you that they don’t have a stapled super fund.
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2. Single Touch Payroll Phase 2
What's changing?
The ATO is expanding STP to include additional information in your payroll reporting. Referred to as
Single Touch Payroll Phase 2, this change comes into effect 1 January 2022. However, we
recommend you ensure you have the information required well prior to this date for ease of transition.
Some of the reporting which will be updated includes:

Employment basis
Likely available options:
•

Full time

•

Part time

•

Casual

•

Labour hire

•

Other (payroll information won't be reported to the ATO)

Income type and Home country
Likely available options:
•

Salary and wages (this is the most common income type which you might also know as
'Individual non-business income')

•

Closely held payee

•

Working holiday maker (you'll also need to choose the employee's Home country (Country
code))

•

Seasonal worker program

•

Labour hire

Updated ATO reporting categories
ATO reporting categories have been part of STP since the beginning. But the ATO has expanded the
list of categories to better define the amounts paid to employees.
For example, the current ATO reporting category Gross payments is being split into more specific
payment types, like overtime and bonuses.
Please see the next pages for the likely new reporting categories

Astro Tax is not licensed to provide financial product advice under the Corporations Act and taxation is only one of the matters that must be
considered when making a decision on a financial product. You should consider taking advice from an Australian Financial Services Licence
holder before making a decision on a financial product.
The information contained in this document is of a general nature and is not intended to address the objectives, financial situation or needs of any
particular individual or entity. It is provided for information purposes only and does not constitute, nor should it be regarded in any manner
whatsoever, as advice and is not intended to influence a person in making a decision, including, if applicable, in relation to any financial product
or an interest in a financial product. Although we endeavour to provide accurate and timely information, there can be no guarantee that such
information is accurate as of the date it is received or that it will continue to be accurate in the future. No one should act on such information
without appropriate professional advice after a thorough examination of the particular situation. To the extent permissible by law, Astro Tax and its
associated entities shall not be liable for any errors, omissions, defects or misrepresentations in the information or for any loss or damage
suffered by persons who use or rely on such information (including for reasons of negligence, negligent misstatement or otherwise).

Wages and salary pay items

Deductions pay items

Superannuation pay
items (no changes)

Not reportable

Not reportable

Not reportable

Gross payments

Deduction -

Superannuation

union/professional assoc.

guarantee

Exempt foreign income

fees
Deduction - work place

Reportable employer
super contributions

giving

CDEP payments
Allowance - cents per km

ETP - tax withholding

Allowance - award transport payment
Allowance - travel and
accommodation
Allowance - overtime meals
Allowance - laundry

Allowance qualifications/certificates
Allowance - other
Lump Sum A - termination
Limp Sum A - redundancy
Lump Sum B
Lump Sum D
Lump Sum E
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Wages and salary pay items

Deductions pay items

Superannuation pay
items (no changes)

Lump Sum W
ETP taxable component
ETP tax free component
Cash out of leave in
service
Unused leave on
termination
Paid parental leave
Workers' compensation
leave
Ancillary and defence leave
Other paid leave
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